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Your guide to the RINGANA compensation plan 
and the calculation of commission
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T A R G E T  P L A NT A R G E T  P L A N

Compensation Plan
Generation Target 1 Target 2 Target 3 Target 4 Target 5 Target 6 Target 7 Target 8 Target 9 Target 10

D I R E C T  T U R N O V E R 
C O M M I S S I O N 19 % 29 % 39 % 39 % 39 % 39 % 39 % 39 % 39 % 39 %

+ + + + + + + + + +

T E A M  T U R N O V E R  
C O M M I S S I O N

1 8 % 8 % 8 % 9 % 9 % 9 % 9 % 9 % 9 % 9 %

2 2 % 4 % 9 % 14 % 14 % 14 % 14 % 14 % 14 % 14 %

3 3 % 4 % 5 % 6 % 6 % 6 % 6 % 6 % 6 %

4 2 % 3 % 4 % 4 % 4 % 4 % 4 % 4 %

5 2 % 2 % 2 % 2 % 2 % 2 % 2 %

6 1 % 2 % 2 % 2 % 2 % 2 %

7 1 % 1 % 1 % 1 % 1 %

8 1 % 1 % 1 % 1 % 1 %

9 1 % 1 % 1 % 1 % 1 %

+ + + + +

G R O W T H  B O N U S

2 % 3 % 4 % 4.5 % 5 %

Prerequisite ***
NPV-2 (3Gen)

3,500
NPV-2 (3Gen)

3,500
NPV-3 (3Gen)

3,500
NPV-3 (3 Gen) 

3,500
NPV-3 (3 Gen) 

3,500

M A X .  C O M M I S S I O N 
P O I N T S  F O R  T H E 

S T R O N G E S T  T E A M
500 1,000 1,500 2,000 3,000 4,500 7,000

T A R G E T 
Q U A L I F I C A T I O N

DT* at least
 110

DT at least 220

and

TT** at least 
1,000

DT at least 330

and

TT-1 at least 
1,600

CT*** at least 
330

and

TT-1 at least 
3,200

CT at least 330

and

TT-2 at least
4,000

CT at least 330

and

TT-2 at least
8,000

CT at least 330

and

TT-2 at least
15,000

CT at least 330

and

TT-3 at least
20,000

CT at least 330

and

TT-3 at least 
40,000

CT at least 330

and

TT-3 at least
60,000

or or

DT at  
least
385

DT at  
least
825

* Direct turnover ** Team turnover   *** Customer Turnover
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*** For details refer to page 23 “Growth Bonus”
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	● COLLECTING POINTS
RINGANA products are assigned a specific 
point value.* You can find the current point 
value for each product in the online shop 
at ringana.us, either directly on the product 
detail page or in your shopping cart.**
Both you and your team’s points are the basis 
for calculating your commission and form 
your corresponding direct and team turnover 
figures.

	● TARGET LEVEL QUALIFICATION
Depending on the Target Level, different 
commission parameters determine your qual-
ification. Up to Target Level 3, your Direct 
Turnover (DT) counts – either on its own or 
in combination with your Team Turnover (TT) 
or Team Turnover variant TT-1. From Target 
Level 4 onwards, a combination of Customer 
Turnover (CT) and the relevant Team Turnover 
variant TT-1, TT-2 or TT-3, is decisive. Find out 
what each of these means below.

Example: DT, CT & PT
 
In May, ten of your custom-
ers place orders directly 
with RINGANA. Their paid 
purchase add up to a CT of 
900 points. You also pur-
chase products worth 100 
points yourself - your PT 
this month. Combined, your 
DT for May comes to 
1,000 points.

The RINGANA compensation plan regulates the calculation of commission.
It consists of 10 Target Levels — from the lowest Target Level 1 rising  
to the highest Target Level 10. The amount of monthly commission  
received depends on the Target Level as well as on the number of points 
achieved through the customer turnover and the team turnover.

Compensation Plan

	● DIRECT TURNOVER (DT) 
The Direct Turnover (DT) is the sum of all 
points generated directly by you within a 
statement month through successful recom-
mendations and paid** sales of products.  
It is made up of two components: Your Cus-
tomer Turnover (CT) and your Personal Turn-
over (PT).

	● CUSTOMER TURNOVER (CT)
The Customer Turnover (CT) is the sum of all 
points generated within a statement month 
through successful recommendations and 
paid sales of products to your customers.
It does not include your own purchases.

T A R G E T  P L A N

*	 For promotional products, the points value is adjusted proportionally to the reduced sales price. This means that the respective 
discount amount is deducted from the points value according to the points table. Subsequently, 90% of the points calculated 
in this way are taken into account for commission calculation. In this way, we ensure fair and balanced remuneration while 
maintaining the attractiveness of our promotions.

	 Please note that some products, such as merchandise and digital vouchers, are not subject to commission. As such, these
	 products are not assigned a corresponding points value. 

**	Point values are visible only to logged-in RINGANA Partners, not to customers.

YOUR CUSTOMERS

+

9090

9090

909090

90

90

+ +

+ +

+ =

+

+

90

YOUR CT 
 = 900

+

+

=

	● THE PERSONAL TURNOVER (PT) 
The Personal Turnover (PT) is the sum of all 
points generated within a statement month 
through your own paid purchases of prod-
ucts. It does not include any sales generated 
by your customers.

YOUR PT 
 = 100

YOUR DT 
 = 1,000



109

YOU
(DT 1,000)

(DT 700)
(DT 1,000)

(DT 600)

(DT 300)

(DT 900)

YOUR
TT = 4,500

A C

D

E

B

From Target Level 3 onwards, one of the follow-
ing Team Turnover variants is relevant for qual-
ification. Each is derived from your total Team 
Turnover by subtracting the turnover of your 
strongest performing team(s).
 
 
 

	● TT-1 equals your TT minus the DT of your 
strongest team. 

	● TT-2 equals your TT minus the DT of your two 
strongest teams. 

	● TT-3 equals your TT minus the DT of your 
three strongest teams.

Example: TT-1 
(team turnover-1)
 
1,000 (your own DT) + 
1,700 (Team 1: A+ C) = 
2,700. Team 2, the strong-
est team, is not included 
in the TT-1 calculation.

YOU  
(DT 1,000)

YOUR TT-1 
= 2,700

TE
A

M
 1

(DT 600)

(DT 300)

(DT 900)

D

E

B TE
A

M
 2

(DT 700)
(DT 1,000)

A C

R I N G A N A  G L O S S A R Y

DOWNLINE
Every RINGANA  
partner below one’s  
own position.

	● TEAM TURNOVER (TT) 
If you have managed to build a team, the 
team turnover is also taken into account for 
Target Level qualification. It is calculated from 
your own Direct Turnover plus the total Direct 
Turnover of all your team members. And the 
best thing is: All generations of your 
downline are fully included – without any 
restrictions.

T A R G E T  P L A NT A R G E T  P L A N
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G E N E R A T I N G  C O M M I S S I O NG E N E R A T I N G  C O M M I S S I O N

	● DIRECT TURNOVER  
COMMISSION (DT COMMISSION)
The DT commission is calculated by multi-
plying the points you have earned through the 
successful recommendation and paid sale of 
products within a statement month (= direct 
turnover or DT) by the designated DT com-
mission rate of the respective Target Lev-
el. The DT commission is 19 % of your DT in 
Target Level 1, 29 % in Target Level 2 and 39 % 
from Target Level 3.

	● TEAM TURNOVER COMMISSION  
(TT COMMISSION)
The team turnover commission is calculated 
by multiplying the direct turnover of your team 
partners by the assigned percentage of the 
respective generation. The higher your own 
Target Level, the more generations are taken 
into account when calculating your commis-
sion. 

Maximum commission points for  
the strongest team 
Depending on the Target Level achieved,  
the maximum points listed in the compensa-
tion plan will be used to calculate your 
commission for your strongest team after 
calculating the percentage.

Generating  
commission
The Target Level that you qualify for determines how your  
commission is calculated in the next step. You will receive  
a certain percentage of your direct turnover and the direct 
turnover of your teams depending on your Target Level. 

YOU
TARGET 
LEVEL 2

A C F

D

E

B

↓ ↓ ↓

TE
A

M
 1

YOUR DOWNLINE

TE
A

M
 2

2ND 
GENERATION

4 %

3RD 
GENERATION

3 %

1ST 
GENERATION

8 %

Example: Team
 
In the example given, you 
recruited A and B to become 
RINGANA partners. C was 
recruited by A, D and E 
were recruited by B, F was 
recruited by C and so on. 
You, together with A, B, C, 
D, E and F form your team. 
In other words: Your team is 
made up of the partners you 
acquired in generation 1 and 
their teams in the following 
generations — in this case 
team 1 and team 2.
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This is how your basic commission is made up

DT commission	 DT in points × DT-commission rate  
(depending on the Target Level reached)

+ TT commission	 Sum of the DT (in points) of your individual team  
partners (max. up to generation 9) × percentage of  
the respective generation

= Total of all points	 Basis for commission conversion 

× defined points factor	 1.6*

 = Basic commission in local currency

*	 Points factor: 1 point equates to a value of $ 1.6. These points values are valid from October 2026 until further notice.  
Please note that the points factor may vary from country to country. You can find information on the points factors for other 
RINGANA markets in the market-specific RINGANA commission guidelines.

	● CALCULATING COMMISSION 
BASED ON DIRECT TURNOVER
You have passionately recommended the 
fresh RINGANA products and have therefore 
achieved a DT of 1,000. You have also qualified 
for Target Level 3, because your own DT is 
higher than 825. This results in the following 
commission calculation:

G E N E R A T I N G  C O M M I S S I O NG E N E R A T I N G  C O M M I S S I O N

DT commission

1,000 × 39  %	 = 	 390	 points

× points factor 1.6*

Commission			 $ 624

*	 Please note that the points factor may vary from country to country. 

YOUR CUSTOMERS

+

9090

9090

909090

90

90

+ +

+ +

+ =

+

+

90

YOUR CT 
 = 900

+

+

=YOUR PT 
 = 100

YOUR DT 
 = 1,000
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TE
A

M
 1

(DT 600)

(DT 300)

(DT 900)

D

E

B

TE
A

M
 2

(DT 700)
(DT 1,000)

A C

*	 Please note that the points factor may vary from country to country.

	● CALCULATING COMMISSION  
BASED ON TEAM TURNOVER
Not only have you successfully recommended 
RINGANA products, you have also decided 
to build a team. You value mutual support 
and team spirit. As such, in addition to your 
own DT, the DT of your team partners will 
now also taken into account. For this pur-
pose, the DT of your team partners will be 
multiplied by the percentage of the respec-
tive generation. The number of generations 
taken into account depends on the Target 
Level you have reached.

In the example set out above, you achieve 
a DT of 1,000 and a TT-1 of 2,700 (the turn-
over of Team 2 as the strongest team has 
been deducted). You have qualified for  
Target Level 3 thanks to both your own DT 
and TT-1. You will therefore receive direct
turnover commission of 39 % and team turn-
over commission at the specific percentages 
up to the fourth generation. The above exam-
ple results in the following calculation:

DT commission

1,000 (your DT) × 39 % 	 = 	 390	 points

TT commission

+ 1st Generation: 700 × 8 % + 900 × 8 %	 =	 128	 points

+ 2nd Generation: 1,000 × 9 % + 600 × 9 % + 300 × 9 %	=	 171	 points

Total	 =	 689	 points

× points factor 1.6*

Total commission		  $ 1,102.4

YOU 
TARGET LEVEL 3

↓↓

2ND 
GENERATION

9 %

1ST 
GENERATION

8 %

YOUR DT  
= 1,000

G E N E R A T I N G  C O M M I S S I O NG E N E R A T I N G  C O M M I S S I O N



1817

Top-up bonuses for 
high performance

The RINGANA compensation plan offers you 
a great opportunity to earn attractive  
commission every month by recommending 
RINGANA products and building your  
business. But that’s not all: with our top-up 
bonuses, you can secure additional income over 
and above your commission in line with the 
RINGANA compensation plan, because out-
standing performance and exceptional growth 
are also rewarded at RINGANA. 

Depending on where you are in your journey 
with RINGANA, you’ll be supported by various 
bonus programmes. The Start Bonus  
supports you in laying a solid foundation for 

your business at the start of your partnership. 
The Growth Bonus accompanies you from  
Target Level 6 — when it comes to continuous-
ly developing your team and growing together. 
And finally, the Beyond Target 10 Bonus rewards 
you if you succeed in surpassing yourself even 
after reaching Target Level 10. 

The Performance Indicator helps you to keep 
track of all bonus achievements and monitor 
your performance at all times during your part-
nership. 

	→ 	RINGANA.US 
 
You will find your Performance Indicator in your Online-Office.  
As a mentor, you can also view the performance of your team.  
This allows you to support your team in taking full advantage of  
all the benefits.

	● START BONUS
The Start Bonus is a special bonus pro-
gramme for all new RINGANA partners who 
have opted for the Starterset Business 
Booster.* The bonus supports those who 
work continuously on building their business 
right from the start and is paid out in the 

form of a fixed monthly amount in addition 
to the commission. To qualify for the bonus, 
you must fulfil at least the following criteria 
in relation to your Target Level and the num-
ber of direct, active partners in the first 4 
months of your partnership:

Bonus for all RINGANA partners 
who have already reached the 
highest level of the RINGANA 
compensation plan and who con-
tinue to surpass themselves

Bonus programme for all new 
partners with the Business 
Booster starter set in the first 4 
statement months of the part-
nership

Bonus for all RINGANA  
partners who place a special 
focus on the growth of their 
team

FROM TARGET LEVEL 10
BEYOND TARGET 10 BONUS

Statement month 1 2 3 4

Target Level 1 2 3 4

Number of personal, active Partners 0 0 1 2

FROM TARGET LEVEL 1
START BONUS

FROM TARGET LEVEL 6
GROWTH BONUS

RINGANA  
BONUS PROGRAMMES

T O P - U P  B O N U S E ST O P - U P  B O N U S E S

*	 The Start Bonus is only valid for partners who register as 
RINGANA partners for the first time in conjunction with the 
Starterset Business Booster. Returning partners cannot qualify 
for the bonus.

**	Active partners are those who reach at least Target Level 1
	 (110 DT points) within the respective statement month.

T O P - U P  B O N U S E S
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To fulfill the qualification criteria regarding 
the number of active partners, it is important 
to note the time at which you acquire your 
own partners. New partners are only billed 
for the first time after their first fully complet-
ed statement month (for further information, 
see page 29)*. Their activity status (at least 
110 DT points) can only be determined when  
billing takes place for this first time. 

New partners can therefore never be counted 
as direct active partners for the Start Bonus 
qualification criteria in the statement month 
in which you initially acquire them, but only 
in the following statement month in which 
they are billed for the first time. So, for exam-
ple, in order to fulfill the Start Bonus quali-
fication criteria of a direct active RINGANA 
partner in your team in your third state-
ment month, you must acquire this partner 
during your second statement month. This 
is because this partner will only be billed 
for the first time with your third statement 
month, and they can be counted as an active 
partner if DT of at least 110 points has been 
achieved. 

If you have already reached a higher Target 
Level and a higher number of active partners 
than planned for the statement month you 
are currently in, you will also be paid a high-
er bonus according to the table. However, 
you must always satisfy both criteria. If you  
do not manage to fulfil both minimum crite-
ria in one month during the first four state-
ment months of your partnership, you will be 
excluded from the Start Bonus  
programme. 

Partners therefore remain in the Start 
Bonus programme until: 

	● They fail to fulfill the criteria for the respec-
tive month. 

	● The Start Bonus programme ends automati-
cally after the fourth statement month.

*	 Please note that returning partners are excluded from this. 
They are billed directly in the statement month in which they  
rejoin as a RINGANA partner.  

If you manage to fulfil the minimum criteria 
for one statement month, you will receive the 

Start Bonus as a top-up to your regular com-
mission. The bonus is calculated as follows:

T O P - U P  B O N U S E S

Target
Level  Number of personal,  

active Partners US Dollars ($)

2 + 0 110

3 + 1 220

4 + 2 2,200

B I L L I N G  
M O N T H S

Month 1 Month 2 Month 3 Month 4

May June July August September

D I R E C T 
A C T I V E 

P A R T N E R S  
( A T  L E A S T 

T L 1 )

Partner A Partner A

Partner B*

0 0 1 2

T A R G E T 
L E V E L 1 2 3 4

T O P - U P 
B O N U S $ 110 $ 220 $ 2,200

*Returning partner

T O P - U P  B O N U S E S
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T O P - U P  B O N U S E ST O P - U P  B O N U S E S

	● START BONUS 
Example calculation
In your first statement month, you reach 
Target Level 1. This keeps you successfully 
in the Start Bonus Program and gives you 
the opportunity to earn attractive bonuses 
in the following months in addition to your 
commission.

In the second month of your partnership, you 
successfully further develop your business 
and attain Target Level 3, and you already 
have one direct, active RINGANA partner in 
your team. This outstanding success means 
that you exceed the minimum requirements 
for the second statement month in both cri-
teria and you therefore receive a $ 220 cash 
bonus in addition to your regular commission.
In the third month you succeed in maintain-
ing this level and therefore receive another  
$ 220 Start Bonus.

In the following month, you continue to 
increase your Target Level, but unfortunate-
ly you do not manage to recruit any more 
active partners for your team. With Target 
Level 4 and one direct active partner, you fail 
to meet the minimum requirements for month 
4 and are eliminated from the  
Start Bonus programme.

Statement month 1 2 3 4

Target Level reached 1/1 3/2 3/3 4/4

Number of personal, active Partners  0/0 1/0 1/1 1/2

Top-Up Bonus $ 220 $ 220 $ 0
(OUT)
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T O P - U P  B O N U S E ST O P - U P  B O N U S E S

+ =+

	● GROWTH BONUS
RINGANA partners at Target Level 6 and 
above are rewarded for their continuous team 
building with an additional bonus: the Growth 
Bonus. It is another form of remuneration for 
all partners who focus particularly strongly on 
the growth of their team. 

The basis for growth is your new partner  
volume (NPV). The qualification criteria  
for the Growth Bonus are a combination of 
your Target Level and your generated  
NPV-2 (3Gen) or NPV-3 (3Gen).  

R I N G A N A  G L O S S A R Y

NEW PARTNER VOLUME
The NPV corresponds to the cumulative direct 
turnover of your direct new partners in their first three 
statement months after registering as a RINGANA 
partner. New partners are those individuals who 
register as RINGANA partners for the first time and 
count towards the value calculation as soon as they 
are billed*. 

↓ ↓ ↓

2ND 
GENERATION

1ST 
GENERATION

3RD 
GENERATION

All values  
are NPV

↓

4TH 
GENERATION

↓

5TH 
GENERATION

NPV-2 (3GEN) AND NPV-3 
(3GEN) CALCULATION
The NPV-2 (3Gen) is the sum of your own 
NPV plus the NPV of your team partners 
minus your two strongest teams when it 
comes to NPV. The first three generations  
are used for the calculation. 

The NPV-3 (3Gen) is the sum of your own 
NPV plus the NPV of your team partners 
minus your three strongest teams when it 
comes to NPV. The first three generations  
are used for the calculation.

Sample calculation: NPV-2 (3Gen)
 
1,000 (your own NPV) + 7,000 
(Teams 1+3) = 8,000. Teams 2 & 4 
are not included for calculating the 
NPV-2 (3Gen).  

Sample calculation: NPV-3 (3Gen)

1,000 (your own NPV) + 2,000 
(Team 1) = 3,000. Teams 2, 3 & 4 
are not included for calculating the 
NPV-3 (3Gen). 

800

1,000

1,000

1,000

5,000

500

3,000

TE
A

M
 1

TE
A

M
 2

TE
A

M
 3

TE
A

M
 4

TE
A

M
 1

TE
A

M
 2

TE
A

M
 3

TE
A

M
 4

2,000

+ =+ 12,000

+ =+ 5,0003,000

+ =+ 6,0003,000

4,000

600

1,000

1,000

6,000

600

1,000

2,000

2,000

1,000

YOU

*	 Returning partners are excluded from the NPV calculation. 
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A

Depending on your Target Level and your 
generated NPV-2 (3Gen) or NPV-3 (3Gen), 
your Growth Bonus is between 2 % and 5  % 
of your TT. Your total TT minus the TT of 
team partners in your downline who have 
already reached Target Level 6 or higher 
themselves — and who therefore also have 
the opportunity to qualify for the Growth 
Bonus — is taken into account. 

However, you will receive the difference in 
the Growth Bonuses for these team partners, 
i.e. the difference between your own Growth 
Bonus percentage and the Growth Bonus 
percentage of these RINGANA partners. It 
does not matter whether these partners have 
qualified for their Growth Bonus on the basis 
of their NPV-2 (3Gen) or NPV-3 (3Gen) — it’s 

* Please note that the points factor may vary from country to country. 

*	 If you qualify for Target Level 8, 9 or 10 but do not reach the 
NPV-3 (3Gen) of 3,500, a check is made to see whether an 
NPV-2 (3Gen) of 3,500 has been reached. If this is the case, 
the Growth Bonus is calculated on the basis of Target Level 7 
(3 %). To calculate the Growth Bonus difference of partners in 
your upline, the Growth Bonus percentage value of your actual 
Target Level qualification is still used and not the one from 
Target Level 7. 

GROWTH BONUS 
Example calculation
You are at Target Level 8 and have already 
built up a solid team that is very active, allow-
ing you to generate a total TT of 120,000. 
With an NPV-3 (3Gen) of 3,800, you have also 
qualified for a Growth Bonus of 4 %.  

70,000 × 4 % 	 = 	 2,800	 points

30,000 × 1 % 	 =	     300	 points

20,000 × 2 % 	 =	     400	 points

Additional points	 = 	 3,500	 points

× points factor 1.6*

Growth bonus in euros		  $ 5,600

Growth Bonus  
differences

- =4 %

You 
Target 8 Target 7

3 % 1 %

- =4 %

You 
Target 8 Target 6

2 % 2 %

T O P - U P  B O N U S E ST O P - U P  B O N U S E S

One of the two strong team members is at 
Target Level 7, already has TT of 30,000 and, 
with an NPV-2 (3Gen) of 3,600, has also qual-
ified for a Growth Bonus of 3 %. This results 
in a difference of 1 %, which is multiplied by 
their team turnover to calculate your Growth 
Bonus. 

The other team member has already reached 
Target Level 6 and a TT of 20,000, but could 
not qualify for the Growth Bonus even with 
an NPV-2 (3Gen) of 3,200. Nevertheless, this 

partner will be taken into account when cal-
culating your Growth Bonus. 

Deducting the Growth Bonus percentage of 
2 %, which is assigned to Target Level 6, from 
your Growth Bonus results in a difference 
of 2 %. This is then multiplied by the TT of 
this RINGANA partner. This results in a total 
Growth Bonus of 3,500 commission points.

only their Target Level that counts. The per-
centage differences are then multiplied by 
the TT of the respective team member and 
also contribute to your Growth Bonus.

A precondition for the Growth Bonus is an 
NPV-2 (3Gen) of at least 3,500 and a Target 
Level of 6 or 7 or an NPV-3 (3Gen) of at least 
3,500 and a Target Level of 8–10.*

In addition to you, two of your team mem-
bers are already at Target Level 6 or higher. 
Subtracting their TT results in a TT of 70,000, 
which serves as the basis for calculating your 
Growth Bonus.  

B

A

B

30,000
1 %

20,000
2 %

70,000
4 %

= TT 120,000

You 
Target 8 Target 7

Target 6
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*	 Please note that the points factor may vary from country to country. 

	● BEYOND TARGET 10 BONUS
This bonus is for all RINGANA partners who 
have already reached Target Level 10, the 
highest level of the RINGANA compensa-
tion plan, because your journey is not over 
at this point. The Beyond Target 10 Bonus 
rewards you if you continue to drive your 
business forward and lead a solid team that 
is constantly growing and active. This bonus 
is paid in addition to the regular commission 
according to the RINGANA compensation 
plan and is divided into three development 
paths — Team Focus, Driving Growth and 

Master with different qualification criteria 
with respect to TT-5 and NPV-5 (3Gen). If 
you satisfy the requirements, you will receive 
the bonus, which is calculated based on 
a percentage of your attained TT-5 and NPV-
5 (3Gen). This varies depending on which 
development path you follow.*

*	 The Beyond Target 10 Bonus is newly calculated for each 
statement month and only paid out for one of the three 
development paths — for example, if you meet the require-
ments for Team Focus AND Driving Growth, you will only 
receive the bonus once.

NPV-5 (3GEN) AND TT-5
Calculation
The NPV-5 (3Gen) is the sum of your own 
NPV plus the NPV of your team partners 
minus your five strongest teams when it 
comes to NPV. The first three generations are 
then used for the calculation. TT-5 is the sum 
of your own DT plus the total DT of your team 
members minus the DT of your five strongest 
teams.

	● BEYOND TARGET 10 BONUS 
Example calculation 
You are at Target Level 10 and achieve TT-5 
of 71,000 and an NPV-5 of 25,100. As such, 
you meet the requirements for the Driving 
Growth development path and qualify for 
a Beyond Target 10 Bonus, which is 2 % of 
your TT-5 and 20 % of your NPV-5 (3Gen).

71,000 × 2 % 	 = 	 1,420	 points

25,100 × 20 % 	 =	 5,020	 points

Total 	 = 	 6,440	 points

× points factor 1.6*

Beyond Target 10 Bonus		  $ 10,304

Team Focus Driving Growth Master

Requirement 1: TT-5
min.  

100,000 points 
min.  

25,000 points
min.  

200,000 points

Requirement 2: NPV-5 (3Gen)
min.  

10,000 points
min.  

25,000 points
min.  

50,000 points

BONUS
2 % of total TT-5 + 20 %  
of total NPV-5 (3Gen)

4 % of total TT-5 + 
40 % of total NPV-5  

(3Gen)

T O P - U P  B O N IT O P - U P  B O N I
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	● COMMISSION PAYMENT
At the end of a statement month, the num-
ber of points you have earned based on 
your direct turnover and your team’s direct 
turnover is calculated and your total num-
ber of points is converted into your commis-
sion using the points factor. Your additional 
earnings from the bonus programmes are, 
of course, also taken into account. If you are 
entitled to a commission, it will be trans-
ferred to your bank account no later than the 
14th of the following month, once the settle-
ment has been completed. In this example, 
the January commission would be transferred 
to your bank account by 14th February at the 
latest.

In addition to the final commission payment 
at the end of a statement month, there is 
also the so-called Interim Payment. This is 
an advance payment of your direct turno-
ver commission, which is usually processed 
in the middle of the month. While the final 
commission settlement takes into account 
all commission components (direct turnover 
commission, team turnover commission and 

all relevant bonuses), the Interim Payment is 
calculated solely on the basis of your direct 
turnover. Your team turnover or any bonuses 
are therefore not yet included here. The cut-
off date for calculating the Interim Payment 
is always the 15th of the month. The number 
of points generated from your direct turno-
ver up to this date is determined. In addition, 
your current target level is reviewed. This is 
used to determine the appropriate percent-
age for the direct turnover commission and 
thus calculate the number of your commis-
sion points. These points are then multiplied 
by the defined points factor to determine the 
amount of your Interim Payment. The Interim 
Payment is paid out within 14 days, so that, 
for example, the Interim Payment for January 
is paid out by 29th January at the latest.

C O M M I S S I O N  S E T T L E M E N TC O M M I S S I O N  S E T T L E M E N T

Commission 
settlement

	● STATEMENT MONTH
When calculating your commission, the 
period between two settlements — the so- 
called statement month — is always taken 
into account. This period always corresponds 
exactly to one calendar month. All paid  
sales generated from the first day to the last 
day of the month are therefore included  
for the commission settlement.*

As a new RINGANA Partner, you will receive 
your first commission settlement after com-
pleting your first full statement month. This 

means that if you register in January, for 
example, you will receive your first commis-
sion with the February statement (paid out 
mid-March), as this is your first full month as 
a RINGANA Partner.

Returning partners, on the other hand, will 
receive their settlement straight away in the 
first statement month. So if you have already 
registered as a RINGANA Partner and regis-
ter again in January, you will receive your first 
commission with the January statement

R I N G A N A  G L O S S A R Y

RETURNING PARTNERS
RINGANA partners who have already  
been registered in the database as RINGANA 
partners at least once and who are  
registering as RINGANA partners once again.

* There is no legal entitlement to the Interim Payment. 
For individual Partners, advance payment in the form of 
Interim Payments may be excluded. For Partners with a 
billing address in the United States, Interim Payments will 
be available starting January 2027.

Calculation of Interim Payment

DT commission	 DT in points achieved by the cut-off date for the Inter-
im Payment x DT-commission rate (depending on the 
Target Level achieved at the time of Interim Payment)

× defined points factor 	 1.6**

= Interim Payment 

**	Points factor: 1 point equates to a value of $ 1.6. These points values are valid from October 2026 until further notice.
	 Please note that the points factor may vary from country to country. You can find information on the points factors for 

other RINGANA markets in the market-specific RINGANA commission guidelines.

*	 The statement month always ends on the last day of the month at 23:59 CET. Please note that only sales that have been paid by 
this time can be taken into account for the commission settlement for the respective month. The decisive factor here is the receipt 
of payment by RINGANA. In order for sales to be taken into account in the case of payment by bank transfer, they must be made  
by 16:00 CET on the last working day of the month, stating the correct purpose of payment. Due to internal bank processing times, 
this is the only way to ensure that the payment can still be allocated to the respective statement month. In some cases, bank 
processing times may be longer, which is beyond our control. 

	 Late transfers may result in delays or allocation to the following statement month. The billing dates are valid according to Central 
European Time (CET). If you live outside this time zone, you must take the time difference into account yourself.
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New Partners may also receive an Interim 
Payment at the end of their first calendar 
month as a RINGANA Partner. As no final  
settlement is carried out at this stage, an 
Interim Payment is made that includes all 
direct turnover generated up to the last day 

of the first calendar month. In this case, the 
cut-off date is the last day of the month. 
Depending on your registration date as a 
RINGANA Partner, you may receive up to 
three Interim Payments during your first 
statement month.

C O M M I S S I O N  S E T T L E M E N TC O M M I S S I O N  S E T T L E M E N T

R
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INTERIM PAYMENT
Example 1
If you register as a RINGANA Partner on the 
5th of January, your first final commission 
settlement will not be issued until the end  
of the February statement month. However,  
you can receive one Interim Payment in 
mid-January, one at the end of January and 
one in mid-February.

INTERIM PAYMENT
Example 2
If you register as a RINGANA Partner on the 
21st of January, your first final commission 
settlement will also be issued at the end of 
the February statement month. However, you 
can receive one Interim Payment at the end 
of January and one in mid-February. 

Calculation 
1st Interim 
Payment

Calculation 
2nd Interim 

Payment

Calculation 
3rd Interim 
Payment

Commission 
Settlement 
February

New
Partner

New  
Partner

Returning  
Partner

Existing 
Partner

January 1st January 15th January 31st February 15th February 28th

Calculation 
1st Interim 
Payment

Calculation 
2nd Interim 

Payment

Commission 
Settlement 
February

Calculation 
1st Interim 
Payment

Commission 
Settlement 

January

Calculation 
Interim  

Payment

Commission 
Settlement 
February

Calculation 
Interim  

Payment

Commission 
Settlement 

January

Calculation 
Interim  

Payment

Commission 
Settlement 
February
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In the final commission settlement at the 
end of a statement month, the commission 
for the entire statement month is calculat-
ed, including all components (direct turnover 
commission, team turnover commission and 
all relevant bonuses). Before the payment 
is made, any Interim Payment that you have 
already received in advance is deducted. 
For new Partners who have received several 
Interim Payments during their first statement 
month, all payments are deducted. In rare 
cases, such as when orders are cancelled, 
a negative commission may result after 

deduction of the Interim Payment as part of 
the final commission settlement. The corre-
sponding amount will then be carried over 
to the following months and offset against 
future commission claims. If an Interim Pay-
ment is less than $ 5, it will not be paid out 
but will be carried over to the next calcula-
tion, regardless of whether this is the final 
commission settlement or another Interim 
Payment.

This is how your commission including  
bonuses is made up

DT commission	 DT in points × DT-commission rate  
(depending on the Target Level reached)

+ TT commission	 Sum of the DT (in points) of your individual team  
partners (max. up to generation 9) × percentage of 
the respective generation

+ Growth bonus	 Additional bonus from Target Level 6  
if the criteria are met

+ Beyond Target 10 Bonus	 Additional bonus from Target Level 10  
if the criteria are met

= Total of all points	 Basis for commission conversion 

× defined points factor	 1.6*

= Sum of commission 

+ Bonus	 Cash bonus if criteria are met**

- Interim Payment(s)	 Total direct turnover commission already paid  
in advance

= Total commission in local currency

*	 Points factor: 1 point equates to a value of $ 1.6. This points factor is valid from October 2026 until further notice.  
Please note that the points factor may vary from country to country. You can find information on the points factors for 
other RINGANA markets in the market-specific RINGANA commission guidelines.

**	Includes Start Bonus and any other applicable cash bonus payments.

C O M M I S S I O N  S E T T L E M E N T
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C O M M I S S I O N  S E T T L E M E N TC O M M I S S I O N  S E T T L E M E N T

R I N G A N A  G L O S S A R Y

GC RULES 
The RINGANA Governance & Communication
Rules — in short GC rules — are our rules of
conduct and communication for all RINGANA
partners. You will find them in your 
Online-Office under Downloads.

In summary: After each completed statement 
month, you will receive your final commission 
for that month, including all components 
(direct turnover commission, team turno-
ver commission and all relevant bonuses). In 
advance, you will receive one (or, in the case 
of new Partners, several) advance payments, 
known as Interim Payments, which are calcu-
lated solely on the basis of direct turnover.

Commissions and Interim Payments over 
$ 50 will be transferred directly to your reg-
istered bank account. Otherwise, you will 
receive them in the form of a product vouch-
er code, which you will find on your respec-
tive commission document.* Please note that 
in the event of violations, commission pay-
ments may be reduced. You can find more 
information on this in the GC Rules. 
To ensure that your commission can be paid 
on time, please make sure that your payment 
information is complete and valid in advance.

ACH Form: Complete your ACH form under 
My Account > My Data on ringana.us before 
the payment period. A valid ACH form is 
required to process commission payments.

Form W-9: Submit your Form W-9 under My 
Account > My Data on ringana.us. A valid 
W-9 with a verified TIN is required once your 
annual commissions reach the IRS reporting 
threshold. We recommend submitting it in 
advance to avoid payment delays.

	● COMMISSION DOCUMENTS
As soon as the commission settlement is 
complete, the commission documents for 
the respective statement month are available 
in your customer account by the 7th of the 
following month at the latest. You will receive 
two documents following each settlement: 
your Personal Report and your Billing Docu-
ment. Both documents are also provided for 
the Interim Payment and are available in your 
customer account by the 19th of the same 
month.

Your Personal Report will contain an over-
view of your personal details and informa-
tion about the target level you reached in 
the respective statement month. It will also 
include the most important commission-rel-
evant figures for the respective statement 
month. These include direct turnover, team 
turnover and the different team turnover 
variants, as well as the new partner volume 
and their variants. Finally, the report will 
also inform you whether you were able to 
achieve the activity status in the respective 
statement month. The Personal Report you 
receive for the Interim Payment shows the 
target level you have reached up to the 15th 
of the month. The document also displays 
the direct turnover points generated by that 
date, which are taken into account for the 
Interim Payment calculation.

In your Billing Document, you will find a list 
of all direct turnovers in the respective state-
ment month as well as a list of your team 
members and the direct turnovers they gen-
erated in the respective statement month. 
You can see directly here which generation 
the respective team member is in and what 
percentage of their direct turnover commis-
sion you will receive. If you succeeded in 
qualifying for a bonus in the respective state-
ment month, you will also find this in your 
Billing Document. Finally, you will receive an 
overview of your total commission points 
earned and the conversion into your final 
commission for the respective statement 
month using the respective points factor. 
The Billing Document that you receive for the 
Interim Payment is structured in exactly the 
same way. However, it only lists the direct 
turnover and shows the calculation of the 
Interim Payment based on these.

*	 Valid until further notice. This voucher can be redeemed 
within three years of issue, when placing an order in the 
RINGANA webshop at ringana.us. The voucher cannot be 
redeemed in cash, is non-transferable and cannot be used 
on orders that have already been completed.

	● COMMISSION ENTITLEMENT
You must be an active RINGANA Partner in 
order to be entitled to commission. Your sta-
tus is “active” if you have reached at least  
target level 1 (110 points in direct turnover) in 
the respective statement month. The prereq-
uisite for an Interim Payment is also that you 
have already achieved at least 110 points in 
direct turnover by the respective cut-off date 
(15th or last day of the month). If you remain 

inactive for 12 months (i.e. you do not receive 
any commission), RINGANA is entitled to ter-
minate your RINGANA Partner contract with 
immediate effect and downgrade you to cus-
tomer status. This applies in particular if you 
do not generate any customer turnover.



IMPRINT

Responsible for the content:
RINGANA USA, LLC

2797 Frontage Rd NW, 
Roanoke, VA 24017

service.usa@ringana.com

Place of publication and production:
St. Johann in der Haide

Photos: Paul Bauer (13)
Despite careful editing, no liability for  

typesetting and printing errors. 
Subject to change.

All rights reserved, “RINGANA” and brands associated with 
RINGANA are registered trademarks of RINGANA GmbH in 

Austria and other countries.

Prices and rates subject to change (as of October 2026) 
You can find our General Terms and Conditions (GTC) at: 

ringana.us


